


2. To supply unspecified employment contracts to all employees as required
by section 14 and 15 of the Employment and Labour Relations Act [Cap.
366. R. E. 2019] and avail copies of the said contracts to all employee.

3. To display employees’ rights in conspicuous place as required by section
16 of the Employment and Labour Relations Act [Cap. 366. R. E. 2019].

4. To develop and maintain an employment policy that promotes equal
opportunity and eliminate discrimination at workplace and register to the
Labour Commissioner under section 7(1) and (2) of the Emp/oxﬁ%nt arid
Labour Relations Act [Cap. 366. R. E. 2019]. \\/

5. To develop and maintain HIV and AIDS policy at workplace asrequired
under the HIV and AIDS (Preventive and Conffoﬁ Act of 2008 and
Tripartite Code and conduct on HIV and ,41_0[135\\%}> workplace for
prevention, care and support and register to<t\h‘e_ Labour Commissioner.

6. Grant employee’s right to freedom of, assoclation lo join trade Union at
workplace as required by section 9(1)(a) of Employment and Labour
Relations Act [Cap. 366. R. 5[2019].V

7. To register all employees to Workers' Compensation fund as required by
the Workers Compensa’ﬁor\Act, No. 20 of 2008.

8. To register all employées. and submit their contributions to the National

Social Security Fund-asirequired by the Social Security Act.
The above com@:gnce order was served to the appellant on 13t
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October 2020~a\§;it was received by Omari Duduh Hamis, counsel for the

appellant. (lgﬁpellant was aggrieved by the said compliance order. On

11" November 2020, in terms of section 47(1) of the Labour Institutions
Act [Cap. 300 R. E. 2019], appellant filed objection to compliance order
before the Labour Commissioner. In the objection to compliance order,
appellant stated that, in March 2020, the government ordered closure of

all public schools for unspecified period due to Corona Virus pandemic
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(COVID. 19). That, following that announcement, on 18% March 2020,
appellant’s school held an emergency meeting which resolved among
other things, payment of 50% of staff salaries for the month of March
and the remaining 50% to be paid later when the situation resume back
to normal. That, employees were informed that they will not be <?;})aid
salaries during COVID 19 pandemic. In the said objectionto co\rpﬁliance
order, appellant stated further that, she has complied (,}f,\’:ith order No. 2,
3, 4, 7 and 8 and that she has partly compligd withZorder No. 6 and
promised to comply with order No. 5 abové@

On 7t December 2020, the Labour@mmissioner formed an opinion

/ Q\“/ P

that, there was no legal justiﬁcati@)&prove that there was an amicable
agreement between the cho\%l Board and the employee to receive half
of their salaries as,.th%@:;v%s no legal agreement attached to the said
objection tc.)\}he\compliance order. The Labour Commissioner therefore,
dismissr(e/d"the\;ébjection to the compliance order and ordered the
ap%el[g\rjt/te comply with the compliance order within 30 days.

Fl?%é aggrieved by the order of the Labour Commissioner, on 28%
December 2020, appellant filed a notice of appeal before this court

stating that the order of the Labour Commissioner was communicated to

her on 14™ December 2020, as a result, the said notice was marked as





















